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Abstract: The schooling structure of Pakistan, in terms ailigy education and knowledge having the loweskirzg
position in the globe. Several reasons can be heldlame for this state of affairs.i.e the qualdf learning and
competency level of both students and teacherskisfn is among the poorest in the region. Orthefeasons is the low
level of educational qualifications required to tee a primary school teacher. Another is the qualit teacher
certification programs, which suffers from the lakadequately trained trainers, little emphasigeathing practice and
non-existence of proper support/monitoring systemtéachers. Teacher and its role is one of thedenents. Because
teacher is key part of the schooling and learnirgggpession, which faces diverse tribulations owimgvhich they cannot
play their roles efficiently in the education preseThis ongoing text is based on a systematig/sisadf the on hand text,
decisively analyses the tribulations faced by femptimary school teachers in the Khyber-Pakhtunki®ekistan.
Conclusion of this present on hand study reveads tbachers are not as much should be provokedrdewaaching
occupation, due to their appointments, transfelacepof posting and individual promotions, rapideraf bribery and
political affiliations and interference relativellgan on merit. In many cases female teachers greirgpd in inaccessible
areas, where they not only faced with lodging amadhdport tribulations. The on hand study in addaloestablish that
female teachers are overburdened with additiormalsels due to lack of teaching staff in primary ethaspecially on one
side female teachers face huge shortage of tegehid learning resources in schools and on ther aildle there are
smaller amount proficient development opportunif@sall teachers especially for female teachefese few mentioned
factors have very much affected the procedure loédaing and education in schools. The on hand stadgmmends that
the problems of female teachers could be resolwesbimehow by establishing an atmosphere of faithiatensification
the system of answerability, on condition that sdimy and education assets to female primary ssh@obviding ongoing
proficient advancement opportunities and incentitceshose devoted female teachers, making transpappointments
system and making clear promotions procedure jusherit, making arrangement for providing enougitkéng and non
teaching staff to female primary schools and ra@ptint the evil of political interference and invehaent.

Keywords. Education, Problems of Female Primary TeacHeossible Solutions, Quality of Schooling and Leagni

of education of a country intertwined and determifits
position among other nations of the world. In tregard
It is tremendously imperative that girls have tiaene countries with high achievements in the fields dfi@tion

admittance to education in all disciplines. Wherisgare @nd research lead the world. Education influencesg
not educated, the foremost part of human resousce standard as it turns the population of a counttg_ _unseful
shattered. Their uneducated residents have ligtm@mic uman capital and works as an agent of positivegha
value inside and outside the home. Education idicodbhoy, 1998). However, it is worth noting that
development and a key to success. Existing scierifd teacher(s), as builders Qf the nation, holds atpl\mle_m
technological development can only be attributed t§1€ Process of education. In this sense the qualg
education (Bregman and Muhammad, 1998). The standaft@ndards of education are strongly associated theh

1. Introduction
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quality and effectiveness of its teachers. Unfataly in
Pakistan very little attention has been paid todtiecation
sector in general and the recruitment of qualigcters in
particular. Resultantly, Pakistan has one of theeki
literacy rate and quality educations (Farooq, 1990)is
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and learning. As very small research in this aras leen
done, therefore, this ongoing study was launchedpiat
out the major problems faced by female government
primary school teachers in Khyber-Pakhtunkhwa, fahi
and to suggest possible solutions to these problemthe

study attempts to examine the problems faced bpach underlines we shall discuss the problems facedebyafe
teachers such as, academic, recruitment and premotigovernment primary school teachers.

procedure, administrative and power structure, niomne,
training, curriculum, parental relations, and exaation in
Khyber-Pakhtunkhwa province of Pakistan.

2. Education in Pakistan: A Extremely
I gnored and Forgotten Segment

Education in Pakistan, from the extremely stars, inano
way remained a main concern for equally the mijitand
civil elected governments. A dreadfully restrictedm of
the GDP (little above 2%) has been billed to thecation
sector in Pakistan. As a result, Pakistan has oheedt
literacy rate (Pakistan ranks 113th among 120 cmt
regarding literacy rate, which is projected to tea&®0
percent till 2015 from the existing 55 percent gmbr
quality education compared to its neighboring coast
especially India i.e (India’s 71 percent, while Bdesh

was estimated to have 61 percent literacy rate Thect has

education system of Pakistan, apart from the gawer
negligence, eroded because of
inconsistency and experimentation of the educgimlities
and its stratified nature. Apparently the ramifioas of this

can be seen in the poor economic, political andasoc integrity (Zafar, 2003).

3. Problems of Government Female
Primary School Teachersin
Khyber-Pakhtunkhwa, Pakistan

3.1. Problems as a Result of Prevailing Society

We are living in a society where every one of bk li
their daughters/women to be treated and taugtietmale
nurse and teacher but intensively hate and distike
women/girls/female to part in education or servibesice
the matter seems quite ambiguous

3.2. Problems as a Result of Economic Conditions

Owing to getting a smaller amount of financial soifp
the side of education system has remained the ummlsr
paid and poor in performance especially in femaleis
rendered the education sector as the most
unattractive profession in the country. Teacher momity,

multilingualismyeing the most finically poor in society, often lofor other

sources of earning such as going abroad for workimg)
run their own businesses at the cost of their gsifmal
In this regard teacherg dess

development of Pakistan. The system of government i ated towards and take least interest in tseool

schooling does not respond satisfactorily to thedseof the
society, because, it is considered to be poorly aped,
poorly financed and poorly assessed. There aretslayton
the quality of schooling and learning in governmsstiools
from all quarters of the society (Government of jabn
2002). The circumstance does not look like to beraving.

Many attempts were made by consecutive governntents

lift up the quality of schooling and education ttceptable
national and international standards. But it did hdng
any encouraging results.
indicated that the system of education is goingatols a
big collapse and failures (Ashraf, 1983). The gystef
education faces different problems. One of theicafit
factors which have affected the system is teaditough,
research shows that teachers are the key to suotess
education system. However, studies show that insRak
the problems of school teachers have multipliech whte

duties. In many cases teachers get salaries without
attending the schools because of their busine3$és.has
retarded the process of quality teaching and lagriin
schools (Shahzadi and Perveen, 2002).

3.3. Problems as a Result of Household Activities

Sometimes due to huge family and laborious work the
female teachers become so busy and involved tleaticls

This frightening situatior?ot pay full attention to school and teaching psefen

although govt has done much to uplift the miser pitg
conditions of teachers but still much efforts and
determination is required to overcome this prob{&iasat
at,el,2005).

3.4. Problems as a Result of Political I nterference

Education system of Pakistan now a day's very kighl

passage of time which has exacerbated the largshers politicized. In common cases teachers are induotethe
of education (Government of Pakistan, 1998). Thisre basis of their political affiliations rather than merit, who
feeling of estrangement among the teaching communitoften serve as political workers instead of perfogrtheir

Teaching profession is considering the mainly popdid,
less profitable and unappealing profession (Bri@stuncil,
1988). Being a terminal stage, it is the most alueivel of
education of a child. Problems faced by teacherthiat
level dangerously affect the overall process ofostihg

professional duties. if a teacher has no politaféiliation
to any political party then it is very hard to miain his
present place and position Similarly due to pwdititie in
the education sector, over and over again the ledtal
process of selection is despoiled. These politicafiosen
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ineffectual teachers become a permanent burdenhen twhen finally a teacher finds an accommodation hegtn
economy and a cause of the fall down of the edoati transfer is almost due. Due to which teacher gyeatl
system (Shah, 2003). Further, their illegal proowdi and disturbed. It has been experimental that femalehes
politics in the schools get in the way the educwtio who are posted in far-off areas are more worriecetnrn
progress in terms of quality schooling and learrasgwell  transfer to their close stations from the time rahsfer to
as expose the spirit of dexterity among the tearbotiety. the school. This practice depressingly affectsréuital of

It is also important to point out here that ofteadhers who the female teachers which leads to commotion anctahe
do not pay attention to the dictations of the jditactors agonies.

are harshly punished in social or financial termwd a
sometimes transferred to far-flung areas espedualig for
female teachers. This lack of professional freedom
female teachers has deficiently exaggerated theedeof
success of their duties. They work with slightastiasity
and motivation (Saleem, 2002).

3.7. Problems as a Result of Frequent Transfers

Female Teachers in Pakistani schools are constantly
the sweet will of education officers and school
administration. The transfers are usually madehenbiasis
of favoritism and nepotism. Due to this practicestaf the
3.5. Problem as a Result of Social Recognition teachers remain in high mental agony, disturbantg a

pressures (Khan, 1980). Often transfers to remetasaare

According to Rehman (2002) teaching is considehed t made to teach a lesson to the teachers who arer eith
most important and critical position in the ent@ucation disobedient or have affiliation with opposing picht party.
systems well as a deferential professions in alleties of Sometimes the newly transferred teachers do nat fin
the world. It is considered one of the main pillmsa enough time to get adjusted to the new environmeiné
society (Adams, 1998). In some countries teachérnighen practice of frequent transfer of teachers creatssomly
as the most honorable and lucrative profession. Idisturbances for the female teachers itself but tfair
developed nations teachers are adored and occupyfamilies, children but also affects the quality swhooling
reverential social position in society. HoweverHakistan and learning in the girls schools (Farooq, 1993).
teachers, particularly school teachers, in theoeyexalted
but the reality is the other way round. In Pakistaaching
profession does not enjoy a great social stattiseirsociety.
Teaching is considered the most underpaid and le
attractive profession as compared to other prajessiike

3.8. Problems as a Result of Professional Development

The success of any educational system depends on
9ood and well-resourced teachers. Teachers can@ot b
A ° ' g - replaced with any other kind of instructional
medical or engineering and so on. Malik (1991) aVsred  a¢erial . Teaching is a profession which needsueeq
that in Pakistan the social status pf teacherscee@ed updating. In this view female teachers should et asf
only at the extent of Holy Scripture. For examplésne new changes happening in the humanity and droun
ideologically teaching is deemed as the prophetig,e worid. Likewise they need to be continuouslyeaist
profession and teachers as the promoters of pnepjet  \\ith |atest theories, research and other additiorthie
However, in practice this does not exist. Teaclstéaad at pool of knowledge. It has been observed that female

the last edge of the social ladder in society. Thi§s;chers who are not competently sound and upgraced
phenomenon has decreased the self-esteem of teater i aple to handle with the diverse changes anitians

these conditions the profession of teaching isntbet little  ;, e society, country and the humanity at lai@e. the

attractive field of service for the youth. Normatsaching  contrary female teachers who obtain latest knoveeaigd
is the last option in the priority list of differeprofessions. develop their skills can effectively manage thegess of
3.6. Problems as a Result of Lodging and Amenities ';egaécoh)ing and learning. They teach and learn bgfeeooq,
Government does not give any housing lodging teefem  Effective female teachers require being successful
primary school teachers. Female Teachers postddrin learners as well. Nevertheless, the professional
flung areas or outstations where they had to fdwe tdevelopment of female teachers has not been gingn a
problem of lodging and protection. Especially feenal appropriate concentration in Pakistan. Resultaftiyale
Teachers cannot have enough money to rent out farse teachers are establishing feeble in solving student
the money which is given to them and by a hairsalth academic and societal harms. Additional, it s
make their living. Due to non-availability of exdime experimental that students graduating from the
housing female teachers make extended absenteegrand(government) schools have deprived communicatidissk
not capable to carry out their duties with completeand find it hard to contract with problems of lifAs
concentration and happiness (Government of Pug@jg®4; students in Pakistanis schools remember the cosdept
Hussain, 2001).Accommodation is a major irritantttie  examination rationale, they are short of inveshigatdeep
sound family life of teachers. Due to absence ditiaf and decisive skills like their teachers. This cmstance
accommodation, majority of the time of a teachespent has exaggerated the generally degree of quality of
in finding an accommodation. It has been obseryed t education in the country (British Council, 1988).
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3.9. Problems as a Result of School Culture on the teachers who become prone to physical difetsn
In this situation the teachers try to cover thdafyls at the
cost of the quality in teaching and learning. Teasttannot
pay individual attention to many students whiclaigreat
psychological and social need of students.

Relationship and coordination amongst female teache
and with their executive staff is vital for creairan
atmosphere of reliance and efficacy. Be short @infily
relations affects the process of effective schagpland
learning. The negative effects of politics in P&kis 3.12. The Problems as a Result of Physical and Learning
schools have extremely exaggerated the coopergtit® Resources
amongst teaching community. In some cases prirgipal
head teachers give favors to only those femalehtgac
who admit their dictations without any hesitationda g YIS
appraisal. Teachers who question them or ask foremosome girls schools even do not_ have bas_lc alds__ asch
support are deliberately overlooked and ignoredis ThPlack boards, attendance registers, offices, liesar
perform has given birth to suspect and de-motivatese |2Poratories and up-to-date books. Even the mgjaft

of the teachers who hate smooth talk. Normally etho girl’s schools have lack of classrooms. In majon'fygirls
principals run schools like a kingdom, least enager SCNOOIS there are no proper playgrounds for thesipby

coordination among the staff, and have lack of ovisi development of students and teachers (Qureshi,)206%
(Government of Pakistan, 2001). In schools therea is N@s created more monstrous problems for femalénéesic
culture of backbiting, slurring, tormenting, pleggiand leg 25 they cannot provide the students wider oppdrésnfor
pulling among the teaching community, often leads tlearning and development._ Since teachers are &aqbeqt
skirmishes. The final effects of this fall on thedents and COver courses well in time, however, in the given
quality of education. On the whole, due to this th&onditions they fail to create meaningful learning
procedure of quality of education in the schoolglégply ~€nvironmentin schools (Hussain, 2001).

affected (Khalid, 1998).

The lack of teaching and learning aids in schoodaites
difficulties in the teaching process especially female.

3.13. Problems as a Result of Supervision

3.10. Problems as a Result of Community | nvolvement Rasheed, (2004) has found that there is a poorepbrd

Teachers are not given due respect in their gottiet is  SUPervision in Pakistani ~schools. The process of
why teaching profession is constantly losing itspeect and  SUPervision is filled with bureaugrgtm t_mderpmgsn In
qualified people join other professions. Only peophving €SSence the purpose of supervision is to develap an
low caliber and ability join teaching professiorhols are IMProve the performance of teachers and students.
community in miniature. Teachers are important gean CONVersely, in Pakistan the process of supervison
agents, mentors and academic leaders of the sotiety characterized vy|th the notion of mspecuon. Susams
Pakistani, government, schools the concept of pﬂrencreate,"f‘n environment of fear durlng_ the process of
participation is very poor. Teachers normally faegative SUPervision (Mohanty, 990). The supervisors behlee
remarks form the parents’ side as any (ill) periance of kmgg and treat the teachers I!ke salves and oferi
the students is related to the performance of ¢aeters 1 is trend has created mistrust as well as affetted
only (Muhammad, 2002). Students who fail or show lo SPIrit of cooperation among the teachers on onel fzam

marks in the examination, the teachers are hepbresble  (€achers and administration on the other. The sigues
for this without realizing that the performance thfe instead of providing constructive feedback giveevsdto

students is associated with the role of school aitmation, 1€ téachers and hence no improvement takes pHden(
parents and teachers. It is injustice to only heldchers 1998).

responsible for the bad results of the students i814 problemsasa Result of Coordination and
examination and so on. There is lack of awarenesthe

! Cooperation
part of the parents and community that parents and
community is equal stakeholder in the developmérihe The system of education in Pakistan lacks a meshani
student (lllahi, 1986). of coordination. This problem has taken rots duevéak

communication between the policy makers, staffeptr
and the community. The state of poor coordinatiorihie

According to Kahlid (1998) the out of reach Workingsystem has promoted misunderstandings bet.ween the
circumstances in Pakistani schools have addedahéz Stakeholders (Farooq, 1993). Teachers remain at the

suffer exhaustion. There are no measures of wodoine '€Ceiving end in all areas, e.g., in making of icutum or
schools either due to the ignorance of the admatien or 1Y other education policy. Teachers participaly onthe

laps on the part of female teachers to find oupiteeedure IMPlementation not in the development part. Thidseop
of work. In the mass of schools, mostly in far-fuareas, " the creation of a culture of blame-game. Thereven
there is being short of female teaching staff. Thiddck of coordination between teachers and prinsiffar,
overburdens other teachers in the schools. In wigw 2003). This lack of coordination in view of Ashrg1983)
Saleem (2002) this situation has increased morsspres has stopped discussion on different problems imsishas

3.11. Problem as a Result of Overloaded Classes
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well as that of teachers. In this regard no effectheasures
can be taken to resolve vital issues at the sdewel.

3.15. Problems as a Result of Prevailing Curriculum

Sayyed Farooq Shehal.: Problems Faced by Female Teachers at Primargl lieKhyber Pakhtunkhwa Pakistan

3.18. Problems as a Result of Male Clerkal and Class-4
Staff

This is another alarming issue in most of our femal
schools. Firstly there is hardly clerkal staff et in

Curriculum development in Pakistan is a centralizegyya1e schools. If it is present somehow in thehiols it

activity. Curriculum is developed and schools arep®sed
to implement it without any manipulation. In thisgard
teachers’ role is that of implementer.
contribute towards the process of curriculum dewelent
and evaluation neither they are provided with e
courses to be in line with the updated syllabi (&igwoy,
1998). This tradition has left the teachers ignbadrmany
aspects of the curriculum which ultimately affectg only
their own performance but also the process of iegcénd
learning in schools. In many cases teachers aravate of
the aims or goals of the curriculum for certainelisv This
creates gaps between understating of the curricalunits
effective implementation. However, in developedrddes
teachers are invited to participate in the proce$s

is in the shape of men and every ones know thaalefeel
hesitance dealing with men in the Islamic socisityilarly

They cannof|ass 4 staff seldom present in female schoolseégnt so

it is in the form of men which very hard for femadachers
to cope with men rather than female class-4

4. Findings and Conclusions of the
Study

The purpose of this study was to explore the proble
faced by female teachers at primary school lev&tigber-
Pakhtunkhwa through a critical review of literaturighe
study fulfilled that overall system of educationRakistan

curriculum design and development. Their inputs arés affected by versatile issues, however, femakter

considered vital for the right direction of the edtion
system (Government of Pakistan, 2001).

3.16. Problems as a Result of Textbooks

Textbooks are a very important aspect of teachimgj a

learning process (Farooq, 1993). Textbook develaprize
highly specialized area in curriculum developmé&@male
teachers in Pakistani girls’ schools face problem
instruction due to non-availability of quality téxtoks.

)

occupy a central role in this state of affairsthrs regard it
was noted that there is lack of motivation amongédie
teachers towards teaching profession due to snaatheunt
facilities in this career. Female teachers getefesalaries
as compared to other professionals
Moreover, female teachers are frequently transfiefrem
one place to another on the basis of preferentaltinent
and bias, thereby making them tormented and gloding.
study also concluded that there are no facilitifs o

There is a culture of multilingualism and medium of2ccOmmodation for female teachers posted in favgflor

instructions in schools. This creates an envirortnehn
uncertainty, difficulty, fatigue and lack of undetng both
on the part of female teachers and students. Merethere
is lack of training of female teachers on how twseth the
progress of or explain concepts from different bhexks

(Hussain, 2001). This lack of orientation has @dat

confusion among female teachers which reflectshiirt
poor performances. Due to this female teachersedsas
students are least interested in the process afifep As

outstations. Due to political intervention in th@pedure of
assortment, under qualified female teachers areiatzl
who cannot effectively manage the process of samgol
and learning in schools.

The study also concluded that female teachers are

overburdened with extra classes due to shortagencéle
staff in the girls’ schools. Be short of resourdesgirls
schools render the female teachers helpless wigleneed
different aids for schooling and learning. There a0

teachers are expected to cover the syllabus befofi@ining facilities available to professionally e the

examination by all means, they, in order to ovenththe
burden from their head and due to lack of undedstey
resort to only reading and preaching the books owith
taking into account the vital aspects of schoolegd
learning such as development of various
(communication, analysis,
enhancing their knowledge in an effective way (Kdhal
1998).

3.17. Problems as a Result of Delivery/Pregnancy

reflection) of studentad a

female teachers to improve their teaching skillee Ton
hand study further explored that in girls schodiead
master in most cases create master servant en@rgnm
which makes the female teachers feel estranged fhem

skilsystem. Political groupings in female schools have

defectively affected the bond between teachers leat
teachers. This has also grimly exaggerated theegoe of
quality of education in especially in girls’ schsol

5. Recommendations of the Study

All married woman has the common problems of

pregnancy/delivery which female teachers face repda
during the entire service i.e on one side she Has
performed his official duty and on the other sitle faces a
lot of complication and hurdles during this periadich is
quite alarming one.

Keeping in mind the findings of this ongoing stutlys

fecommended that the problems of female teachers in

Khyber-Pakhtunkhwa in particular and Pakistan inggel
should be tackled down through the following ways:
1. Atmosphere of reliance and intensification stoog

in the country.
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created, the system of liability in the school eyss$, the
function and recital of the female teachers shobél
enhanced.

10.
synchronization is necessary. Female Teachers ¢Humail
communicated

39

For successful schools efficient system of

appropriately about the different

2. To maintain the attention of female teacherdh@ developments taking place in the system of educdii®

teaching  occupation  government  should
conveniences for female teachers, which will babsir
enthusiasm plane. This will have a optimistic bapgn the
by and large schooling and learning process.

boogpolicies, programs and etc. In this way, the fenteséehers
will develop a sagacity of care and feel to a tgaayer
rather than a fixing part in a system. This willolsb their
confidence and they will contribute in the procesfs

3. For the enhancement of quality of schooling andchooling and learning ardently.

learning the institutions are desirable to be piedi with
different schooling and learning assets. It wiktkpup the
level of excellence of learning and schooling. Fbis

11. since for smooth running and anticipation oé th
female teachers both the clerklal as well as clsdadf
should may necessarily be female rather than nethat

reason additional cremation should be provided itts g female teachers can exchange their views and prsble
schools to be used in purchasing of paraphernalia ffreely to own non teaching staff and himself keep i

schooling and learning aids.
4. Schools are considered necessary to be enttatp

teaching etc activities.

cost from bribery and political affairs. For thisason, it is

required to be ensured that political interventstiould be References
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